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Applicant Research

Post-Application Survey
•Applicant behaviors
•Applicant demographics
•Quality of the pool
•Baseline financial literacy
•Predictors of Debt

Post Admissions Cycle 
Survey
•Quality of the pool
•College selection drivers
•Review of the admissions 
process
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360 Climate Survey
•Students, Faculty, 
Administrators, Staff, 
Grad Students

•Relationship between 
climate & success

•International 
Components
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• Student wellness 
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Gendered 
Pathways 

Identify
•Early predictors of 
interest in 
profession by sex.

•Differences in 
persistence by sex

•External factors 
affecting the 
veterinary 
profession’s 
pipeline

Women & URVM 
Leadership Pipeline
•Pathways
•Motivations
•Leadership 

development needs
•Barriers to ascension
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